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AHHOTaI_II/I}IZ B cratre paccMaTpruBaCTCA KaapoBasd IMOJUTUKA KaK OCHOBa YIIPABJICHU KaAPOBBIMHA PECYpCaMHU,
onpenensaommmMu - 3QPEeKTUBHOCTh cUCTEMBI 31paBooxpaHeHuss PecrmyOnmuku Kazaxcran. O6ocHOBaHO
COACPIKAHUC KaﬂpOBOﬁ IMIOJIMTUKU HAa MAKpO WU MHUKPOYPOBHC, PACKPLIT €€ CTpaTel"I/I‘leCKI/Iﬁ U TaKTHYECKUH
IIOTCHIUA. I/ICCHGILOBaHO U OpOaAHAIM3UPOBAHO COCTOSHHUC obecrieueHus KaApOBbIMH pPECypCaMU CHUCTCMbI
30paBOOXpPaHCHUSA PCCHy6J'II/IKI/I Kazaxcras. AKHGHTI/IpyeTC}I BHHUMAHHUE Ha HCfICTBHT@J’ILHOM IIOJIOKEHUUN
MEIUIMHCKUX opranuzanuii Pecybnuku Kazaxcran. OOOCHOBBIBAIOTCS MPUYMHBI TIYOOKO YKOPEHHUBIIUXCS
npobyeM aucOananca, HEOJHOPOIHOCTH, AePHUIIMTa MEIUIMHCKUX KaapoB, KOTOPBIC YCYT'YOJSIFOTCS IO
BO3JECHCTBUEM HM3MEHEHUM, MPOUCXOIAIIMX B COLMAIbHO-3KOHOMHUYECKOW CHUCTEME, M, KakK CIEJICTBHE,
YCIOXHCHHUC TPUHATUS 000CHOBaHHBIX YIIPABJIICHYCCKUX peH_IeHI/Iﬁ Ha MUKPO- U MAKpPOYPOBHC ITPU ITPOBCACHUU
KaI[pOBOﬁ IIOJIUTUKH. ABTOpaMI/I MMOAYCPKUBACTCHA HGO6XOILI/IMOCTI) MMOCTPOCHUA KaIIPOBOfI IIOJIMTUKU II0
MPUHIUITY COJIH,HapHOﬁ OTBCTCTBCHHOCTHU TOCYyHdapCTBa U 06H_[€CTBa qepe3 CcoCpCaOoTOUYCHUC y'CI/IJ'II/Iﬁ Ha
CTPAaTCTUYCCKOM INNIAHUPOBAHUU, ITPOTHO3UPOBAHUU U PETrYJIMPOBAHUN CUCTEMBI YIIPABJICHHUA MCAWIWHCKUMU
KaJApaMu OJIs1 YOOBJICTBOPCHUSA HOTpe6HOCTeI71 CHUCTCMBI 3APaBOOXPAHCHUA.

Annotation:  The article considers the personnel policy as the basis for the management of human resources that
determine the effectiveness of the healthcare system of the Republic of Kazakhstan. The content of the personnel
policy at the macro and micro levels is substantiated, its strategic and tactical potential is revealed. The state of
human resources provision of the healthcare system of the Republic of Kazakhstan is investigated and analyzed.
Attention is focused on the actual situation of medical organizations of the Republic of Kazakhstan. The reasons
for the deep-rooted problems of imbalance, heterogeneity, shor-tage of medical personnel, which are aggravated
by the changes taking place in the socio-economic system, and, as a result, the complication of making informed
managerial decisions at the micro and macro levels when conducting personnel policy, are substantiated. The
authors emphasize the need to build a personnel policy based on the principle of joint responsibility of the state
and society through focusing efforts on strategic planning, forecasting and regulating the management system of
medical personnel to meet the needs of the healthcare system.
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